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Leadership
The resolution of being a human-centered leader was chosen with the hope of impacting relationships through integrity, connectedness and performance.  There is much benefit created where leaders place emphasis on the human resource. Relationships are fostered on the basis of honesty and strong moral principles (Sipe & Frick, 2015). The resolution is integral since it allows a leader to develop strong relationships with employees for the best performance outcomes. By being human-centered leaders, individuals easily bond and create conducive environments to address individual employee needs (Stricklin, 2015). Success is realized where employees feel valued and give the best quality in their individual task performance. 
Internal and external cultural influences relate to the selection through customs and behavioral expressions. Human –centeredness is essential for it helps a leader in defining and understanding employees. Both internal and external cultural elements help in the creation of a leadership philosophy that accommodates everyone within a workforce (Stricklin, 2015). Being focused on people allows a leader to enhance the development of acceptable behaviours.Customs within the internal and external environment shape behavioral outcomes within a work environment (Bolman & Deal, 2017).Through such aspects; leaders promote acceptable cultures and respect the unique cultural aspects of their employees.
The selection would be communicated through elements of team dependence and value creation for the human resource. The first aspect is promoted using a leadership philosophy that aims at making each employee’s participation integral to organizational success. By emphasizing on everyone’s participation in tasks, many feel appreciated and recognized for their input (Bolman & Deal, 2017).  Through value creation, the selection is communicated where challenges are addressed as needs are provided. Stronger relationships are fostered through openness. Significant progress is realized ultimately.





















References
Bolman, L. G., & Deal, T. E. (2017). Reframing organizations: Artistry, choice, and leadership. John Wiley & Sons.
Sipe, J. W., & Frick, D. M. (2015). Seven pillars of servant leadership: Practicing the wisdom of leading by serving. Paulist Press.
Stricklin, C. R. (2015, June 1). 8 Leadership Resolutions for 2015. Retrieved April 6, 2019, from http://www.rxrelief.com/news-resources/article/8-leadership-resolutions-2015#.XKi1dVUzbIU
